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ENTERPRISE OBJECTIVE

Relying on Party building to lead and relying
on all employees to achieve development
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ENTERPRISE SPIRIT

Establishing an enterprise with integrity, revitalizing
the enterprise with technology, and strengthening the
enterprise with practical work
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ENTERPRISE MISSION

Mining bright and inheriting
civilization
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ENTERPRISE VISION

Building a national first—class modern energy
enterprise
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CORE VALUES OF THE ENTERPRISE

Honesty, integrity, innovation, and excellence
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ENTERPRISE DEVELOPMENT POSITIONING

The promoter of high—quality development

The important contributor to regional socio—economic development

The demonstrator of smart mine construction

The leader of the green development of coal

The creator of comprehensive values for enterprises, employees, users, and
social environment
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ENTERPRISE DEVELOPMENT STRATEGY

Realize the transformation from corporate governance to the
establishment of modern enterprise systems

Realize the transformation from resource production to green, clean, and
efficient utilization

Realize the transformation from industrial structure to technology
knowledge intensive

Realize the transformation from product structure to high added value
Realize the transformation from equity structure to diversified forms
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ENTERPRISE DEVELOPMENT IDEAS

Coal based, efficient circulation, ecological focus, and coordinated
development
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PRINCIPLES OF ENTERPRISE DEVELOPMENT

New industrialization, safe and green intelligence, clean, efficient, and
low—carbon intensification
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ENTERPRISE PARTY BUILDING CONCEPT

Focusing on Party building starting from production and operation, and focusing on
production and operation starting from Party building
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BUSINESS PHILOSOPHY

Market oriented and efficiency centered
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ENTERPRISE SECURITY PHILOSOPHY

Putting life and safety First
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ENTERPRISE MANAGEMENT PHILOSOPHY

Party building leading, technical support,
and management improvement
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ENTERPRISE INTEGRITY CONCEPT

Work with integrity and conduct oneself honestly
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ENTERPRISE TALENT CONCEPT

Let everyone succeed, let everyone have a stage
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CODE OF CONDUCT FOR PUBLIC RELATIONS

Help others to improve oneself and achieve
mutual benefit and win—win situation
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CORPORATE CODE OF CONDUCT

To customers: honesty—based cooperative development
For employees: Develop the enterprise for the benefit of

To society: bravely shoulder responsibility and repay
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CODE OF CONDUCT FOR MANAGERS

Be strict with yourself and perform your duties diligently
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EMPLOYEE CODE OF CONDUCT

Loving, dedicated, honest, and friendly
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COAL BASED CIRCULAR ECONOMY "YAOJIE COAL
ELECTRICITY MODEL"
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"YAOJIE MODEL" OF MINE GAS CONTROL AND COAL-
BED METHANE EXTRACTION AND UTILIZATION
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MINING MODE OF SLICING PASTE FILLING IN STEEP
AND EXTRA-THICK COAL BED
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"EVERYONE IS THEIR OWN TEAM LEADER" SAFETY IS
A SELF-DISCIPLINE MANAGEMENT MODEL
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INNOVATION DRIVEN DEVELOPMENT MODEL GUIDED
BY THE CONSTRUCTION OF "SMART MINES"
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ENTERPRISE LOGO DESIGN
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ENTERPRISE VISUAL IDENTIFICATION
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THE SONG OF ENTERPRISE
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CARRYING DREAMS AND RUNNING TOWARDS THE FUTURE
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